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Abstract

The evolution of work has been shaped by societal changes throughout history. In
ancient civilizations, work was viewed as a commodity controlled by the elite. The
Middle Ages introduced feudalism, a system of serfdom tied to land ownership.
Industrial society brought about professional guilds, hierarchical systems based on craft
specialization. The French Revolution marked a turning point, establishing the principle
of individual will in the workplace.

The advent of freedom of contract in work arrangements has led to negative
consequences for the working class. Economic necessity often forces workers to accept
unfavorable terms dictated by employers, resulting in exploitation, long hours, and low
wages. To address this imbalance, labor laws are essential to protect workers' rights and
ensure fairness in the workplace. These laws aim to establish a balance between
employers and employees, preventing exploitation and promoting just working
conditions.

The Labor Law, while providing significant protections for workers, allows for
contractual agreements that offer even greater benefits. This flexibility ensures that
workers can negotiate terms that surpass the minimum standards set by law.

The concept of the "most beneficial condition for the worker" is a crucial aspect
of labor law. It involves defining, understanding, and applying the principles that govern
such conditions. This concept is relevant both domestically and internationally,
impacting labor relations and public policy.

The mandatory nature of the Labor Law is a relative nature, not an absolute
nature, as this nature allows for a positive violation of the Labor Law that enhances the
rights and guarantees of the worker.

Key words:
The most beneficial condition — Advantage - Social public order - General Reserve
system - Comparison of advantage



